
 

 

 
 

The latest issue of Careers Matters, published by the Careers Development Institute, caught my eye 
with the news of LEVEL UP! CAREERS IN ESPORTS .  With many young people gaming and using      
technology as a means of social contact with friends during lockdown I thought I would share  some  
of the  article: 

Esports, short for electronic sports, simply refers to competitive video 
gaming and has a longer history than some may imagine, with               
competitions  dating back to the 1970s. People have been competing 
against each other in video games since they came into being, but a more 
recent trend is towards the increasing professionalism of the sport.  

 

With more than 400 million viewers across the world and an  
estimated 2021 revenue of £770 million there are many roles 
available in the Esports sector. Esports careers also offer an 
entry route into other areas of the gaming sector, with plentiful 
progression opportunities. In common with all sports, there  
are a great many more amateur players than professional Esports gamers.  
Making it to the top of Esports requires a great deal of skill, dedication and ability. For the top         
professional players earnings can be substantial, with a mixture of cash prizes, team funding, social 
media presence and sponsorship all adding to the wage pot. This elite side of Esports also offers more 
opportunities for related job roles, such as player coaches and agents .  Other opportunities include 
production, promotion, journalism, events management, finance, coaching, sponsorship                 
management, shout casting (commentating), analysis and player management.  
 

Access to Esport playing is open to any with the required technology 
and willingness to practise! Starter leagues provide a great opportunity 
to develop skills and contacts, but to make it to the top as a player      
requires an in-depth knowledge of the game, excellent reflexes and    

concentration skills and a staggering amount of practice hours.  There are an increasing number of      
qualifications available for those interested in Esports, ranging from BTECs to Masters degrees, which 
predominantly focus on the business side of the sector. 
 
At a current global market size of £107 billion and a projected annual growth of 13% per year for the 
next five years, gaming is a huge earner within the media sector and has proved a resilient market-
place in the face of Covid-related challenges. Increasing numbers of players, greater investment in 
sponsorship from major companies and organisations, the creation of the World Esports Association 
and expanding media coverage means that Esports is here to stay. Expect Esports careers to be a hot 
topic for years to come.  
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Work Experience (BM6) 
 
 
It was so lovely last week visiting our students out on work experience and seeing the enjoyment in their 
faces.  Many wanted to stay and not come back to school! 
 
There has been several mentions of apprenticeship opportunities which is really exciting. 
 
Students were in a variety of settings from farms, stables, outdoor sports and activity centres, mechanics, 
butchers, nursery schools, primary schools,  civil & structural engineering, retail,  care homes,               
hairdressers, IT, and floristry, to name just a few. 
 
Work Experience is so valuable  and is part of our whole school careers programme.  It is not compulsory 
for all students in Year 10 so they are asked to complete an Expression on Interest in Term 2 and then the 
full application a few weeks later.  Work Experience is not just about the placement but the process of  
meeting deadlines, completing applications forms and attending meetings—all in preparation to making 
our students work ready. 
 
It is documented that the value of workplace experiences for young people’s career readiness and        
employability skills has been well-established by research and is reflected in current Government policy 
and non-statutory guidance. Work experience placements, job shadowing and workplace visits can help 
young people learn about the world of work, raise aspirations and awareness of what is possible, confirm 
or reject career pathways, build networks and develop employability skills.  Experiences of the workplace 
are a core component of the Gatsby Benchmarks of Good Career Guidance.   
 
Students completed a log book so they can reflect of their experiences—this will also be useful for        
personal statements and college applications.  Employers have given feedback as well which is evidence 
for future opportunities.  Please keep your log books safe. 
 
Here are a few new friends made last week at Blackberry Farm 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

A huge thank you to all the businesses/employers at work experience placements 
We couldn’t do this without you! 
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OUTDOOR PURSUITS MANAGER 

Outdoor pursuits managers run centres that allow people to take part in outdoor sports and activities 

 

There role is to manage the centre whilst sometimes getting involved in delivering activities for service 

users 

 

They often work with target groups such as school children, youth groups, people with special               

educational needs and young offenders 

 

 

 

 Starting salaries for instructors are around £10,000 per year rising to £18,000 with experience .   

 Senior instructors can expect to earn up to £25,000 per year. 

 Experienced Centre Managers can expect to earn in excess of £35,000 per year. 

 

 

A  relevant degree isn’t necessary, however, it could help to secure a senior position.  

Teaching, youth work, or outdoor education qualification may be advantageous.   

 

 

 

 Excellent communication  

 Leadership  

 A  strong personality  

 

See more :https://www.youtube.com/watch?v=Lp8cR553Z3k 
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Following the success of the first virtual options event What Next Sussex will run again on 7 October 2021 
for free, for Year 11 & post 16 learners and their parents. This time the whole event will be accessed from 
the Get Career Confident website with lots of opportunities for learners to engage with specially curated 
content, as well as chat to Post 16 providers and search Post 16 opportunities. The event will also run into 
the evening for parents and carers where viewers will be able to watch.  

Please register your interest now to attend the event at Please use this form to tell us you'll be joining the 
What Next Sussex virtual event on 7 October 2021 (google.com)  

Thank you for reading.  If you have any comments or feedback please contact me on 01424 735475 or 

email careers@bexhillacademy.org 

 

Tracey J Holden 

Careers Adviser 
 

I am looking forward to welcoming Future First and volunteers from our Alumni into school next week for 

an Employability Work for Year 10 (new Year 11). 

 

Students will be invited to attend one of two workshops on Wednesday 21 July 2021. 

https://www.getcareerconfident.co.uk/what-next-sussex-2/what-next-sussex-overview
https://www.getcareerconfident.co.uk/
https://docs.google.com/forms/d/e/1FAIpQLSeQWAjHYdvJfL9zAUie2wUiQT9cTS9kWzOysrhu3cwmxGRurA/viewform
https://docs.google.com/forms/d/e/1FAIpQLSeQWAjHYdvJfL9zAUie2wUiQT9cTS9kWzOysrhu3cwmxGRurA/viewform

